Careerforte

Sample Student

@

Career Report for 8th, 9th or 10th

Powered By: %dumilestones




PREFACE

We, on behalf of Careerforte, congratulate you on availing the Career Planning Assessment.

We understand your career worries. Careerforte caters to your unique needs by providing complete career
planning - helping you get more out of life and ensuring a better tomorrow. Our researchers are committed to
offering solutions aligned with our vision of delivering the best career and education planning services to
those who need it most.

Our customized planning gives direction and meaning to your education and career decisions. By analyzing
your career goals, interests, feasibility, and current status, we create a strategy to help you achieve your
aspirations.

In this journey, we look forward to your support and feedback.
Thanking you,

Team Careerforte
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AARNA THAKARE

YOUR PROFILING

Personal profiling is the first step in career planning. The purpose of profiling is to understand your current
career planning stage. It will help decide your career objective and roadmap. The ultimate aim of the planning
is to take you from the current stage of career planning to the optimized stage of career planning. Personal
profiling includes information about your current stage, the risk involved and action plan for your career
development.

Current Stage of Planning

Unaware Confused Exploring Clarity Future-Ready
)
6
Confused

Confused: You are at the confused stage in career planning. We understand that you are having
little idea of career planning, but usually confused among various career options. At this stage,
you are looking for proper guidance. Generally, at this stage, your career decisions shall be
influenced by friends and parents.

Risk Involved: Wrong selection of a career path, career dissatisfaction, and self-interest
mismatch.

Action Plan : Explore your strengths and weakness > Explore career options > Gather
information>Match best suitable option> Early execution.
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Personality Assessment will help you understand yourself as a person. It will help you expand your career
options in alignment with your personality. Self-understanding and awareness can lead you to more
appropriate and rewarding career choices. The Personality Type Model identifies four dimensions of
personality. Each dimension will give you a clear description of your personality. The combination of your most
dominant preferences is used to create your individual personality type. Four dimensions of your personality
are mentioned in this chart. The graph below provides information about the personality type you belong to,
based on the scoring of your responses. Each of the four preferences are based on your answers and are
indicated by a bar chart.

RESULT OF THE CAREER PERSONALITY

YOUR PERSONALITY TYPE - EXTROVERT:SENSING:THINKING:JUDGING

71% Extrovert

/
Introvert @D Extrovert

Sensing

Sensing O iNtuitive
86% Thinking

Thinkng ~ CENDE @) Fecing
86% Judging

-
udging  CEIN e Perceiving
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YOUR CAREER PERSONALITY ANALYSIS

Where do you prefer to focus your energy and attention?
You are quite talkative, energized and like to spend lots of time with others.
* Your primary mode of living is focused externally.
E * Your attention may shift quickly when there’s a lot going on.
* You tend to express your views in a strong and direct way.
Extrovert * You quickly adapt to a given situation.
You are sometimes described as an attention-seeker.

You mostly collect and trust the information that is presented in a detailed
and sequential manner.

* You think more about the present and learn from the past.
S * You like to see the practical use of things and learn best from practice.
* You notice facts and remember details that are important to you.

Sensing . ::):bls;l'\lle problems by working through facts until you understand the

* You create meaning from conscious thought and learn by observation.

How do you make decisions?

You seem to make decisions based on logic rather than the circumstances.
You believe telling truth is more important than being tactful.
T You seem to look for logical explanations or solutions to almost everything.
You can often be seen as very task-oriented, uncaring, or indifferent.
Thinking You are ruled by your head instead of your heart.
You are a critical thinker and oriented toward problem solving.
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AARNA THAKARE

YOUR CAREER PERSONALITY ANALYSIS

How do you prefer to plan your work ?

You prefer a planned or orderly way of life.

You like to have things well-organized.

Your productivity increases when working with structure.

You are self-disciplined and decisive.

You like to have things decided and planned before doing any task.
You seek closure and enjoy completing tasks.

Mostly, you think sequentially.

Your strengths

Dedicated

Strong-willed
Loyal, patient and reliable

Excellent organizer
Strength Honest and direct
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YOUR CAREER INTEREST TYPES

The Career Interest Assessment will help you understand which careers might be the best fit for you. It is
meant to help you find careers that you might enjoy. Understanding your Top career interest will help you
identify a career focus and begin your career planning and career exploration process.

The Career Interest Assessment (CIA) measures six broad interest patterns that can be used to describe your
career interest. Most people’s interests are reflected by two or three themes, combined to form a cluster of
interests. This career interest is directly linked to your occupational interest.

Enterprising 69%

Investigative 69%

convenions | -
reaiiic | -
socia! | -
Artistic _ 15%
0 10

20 30 40 50 60 70 80 90 100 110
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YOUR CAREER INTEREST ANALYSIS

Investigative-HIGH

E

Enterprising-HIGH

C

Conventional-HIGH

You are analytical, intellectual, observant and enjoy research.
You enjoy using logic and solving complex problems.

You are interested in occupations that require observation, learning and
investigation.

You are introspective and focused on creative problem solving.
You prefer working with ideas and using technology.

You are energetic, ambitious, adventurous, and confident.

You are skilled in leadership and speaking.

You generally enjoy starting your own business, promoting ideas and
managing people.

You are effective at public speaking and are generally social.

You like activities that require to persuade others and leadership roles.
You like the promotion of products, ideas, or services.

You are efficient, careful, conforming, organized and conscientious.

You are organized, detail-oriented and do well with manipulating data and
numbers.

You are persistent and reliable in carrying out tasks.

You enjoy working with data, details and creating reports

You prefer working in a structured environment.

You like to work with data, and you have a numerical or clerical ability.
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AARNA THAKARE

YOUR CAREER INTEREST ANALYSIS

You are active and stable and enjoy hands-on or manual activities.
You prefer to work with things rather than ideas and people.
* You tend to communicate in a frank, direct manner and value material
R things.
You may be uncomfortable or less adept with human relations.

Realistic-MEDIUM You value practical things that you can see and touch .

You have good skills at handling tools, mechanical drawings, machines or
animals.
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YOUR CAREER MOTIVATOR TYPES

Values are the things that are most important to us in our lives and careers. Our values are formed in a variety
of ways through our life experiences, our feelings and our families. In the context of Career Planning, values
generally refer to the things we value in a career. Being aware of what we value in our lives is important
because a career choice that is in-line with our core beliefs and values is more likely to be a lasting and
positive choice

Continuous Learning 60%

High Paced Environment 60%

Structured work environment 60%

Adventure 40%

social service | NN -

Independence 40%

oreativy | -0
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YOUR CAREER MOTIVATOR ANALYSIS

H

High Paced
Environment-HIGH

S

Structured Work
Environment-HIGH

C

Continuous Learning-
HIGH

You like to work in a highly competitive work environment.
You prefer a high degree of challenge and excitement in your work.

* You like a fast-paced work environment.

You enjoy working in a structured work environment.
You like following directions and guidelines.

You enjoy work routine.

You dislike variety and frequent changes in work.

* You like to have consistent professional growth in your field of work.

You like to work in an environment where there is need to update your
knowledge at regular intervals.

You like it when your work achievements are evaluated at regular intervals.
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AARNA THAKARE

YOUR LEARNING STYLE TYPES

Auditory learning 25%

Visual Learning 25%

Kinesthetic Learning _ 25%

Read & Write Learning 25%

o
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YOUR LEARNING STYLE ANALYSIS

Visual learning style

+ These learners need to see the teacher’s body language and facial expression to fully understand the
content of a lesson.

* They generally prefer to sit at the front of the classroom.

* These individuals think in pictures and may learn best from visual displays including diagrams,
illustrated text books, overhead transparencies, videos, flipcharts, use of interactive whiteboards and
handouts.

« During a lesson or classroom discussions, visual learners often prefer to take detailed notes to absorb
the information.

Auditory learning style

+ These individuals learn best through verbal lessons, discussions, talking things through and listening to
what others have to say.

* Auditory learners interpret the underlying meaning of speech through listening to the voice tone, pitch
and speed.

* These learners often benefit from reading the text and notes out loud and/or listening to recorded notes
and information from texts.
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YOUR LEARNING STYLE ANALYSIS

Learning improvement strategies

+ Work in groups or with a study partner; i.e. discussions: listening, talking.
« Review assignments and text reading before class.

+ Read notes and text out loud.

* Recite information that is important to remember.

+ Record notes, key information and lectures; listen to recordings regularly.
+ Use audio books/convert books into audios.

« Mathematical/technical information.

Read/Write learning style

Reading and writing learners prefer to take in the information displayed as words.

These learners strongly prefer primarily text-based learning materials.

Emphasis is based on text-based input and output, i.e. reading and writing in all its forms.

People who prefer this modality love to work using PowerPoint, internet, lists, dictionaries and words.
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YOUR LEARNING STYLE ANALYSIS

Kinesthetic learners

Kinesthetic (or tactile) learners learn best by touching and doing.
Hands-on experience is important to kinesthetic learners.

It includes demonstrations, simulations, videos and movies of “real” things, as well as case studies,
practice and applications.

Sometimes, it can be difficult for the individuals with this learning preference to sit still for long period
of time.

Learning improvement strategies

* Highlight important points in text.

« Create flashcards for key information; be concise.

* Limit the amount of words/information:allows for mental imagery.

+ Convert notes and translate words into symbols, diagrams and/or pictures.
* Create visual reminders of information.

+ Practice turning visuals back into words.

+ Color-code, underline and/or highlight information.

+ Be creative with charts, diagrams and mindmaps.
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YOUR LEARNING STYLE ANALYSIS

Learning improvement strategies

* Re-write your notes after class.

« Use coloured pens and highlighters to focus on key ideas.

* Write notes to yourself in the margins.

+ Write out key concepts and ideas.

« Compose short explanations for diagrams, charts and graphs.

+ Write out instructions for each step of a procedure or math problem.
* Print out your notes for later review.

* Post note cards/post-its in visible places. (when doing dishes, on the bottom of the remote etc).
+ Vocabulary mnemonics.

+ Organize your notes/key concepts into a powerpoint presentation.

« Compare your notes with others.

* Repetitive writing.

+ Hangman game.

Learning improvement strategies

+ Skim through reading material first to understand the theme or main idea.

+ Move around as you read aloud or study; walk and read; work in a standing position.
* Record notes and listen to it while exercising.

+ Take frequent study breaks.

+ Listen to music while studying.

+ Sit in front of the classroom.

+ Stay actively engaged in class: take notes, write key points, draw charts.

+ Create hands-on learning when possible.

+ Use models, extra lab time, visit museums or places that connect to course material.
+ Create cards for processes.

* Colour code the primary information.

+ Limit information; use keywords, symbols or arrange in order; shuffle and repeat.

* Type over notes from text and class.

* Create spreadsheets, tables, charts to organize material.
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YOUR SKILLS AND ABILITIES

The skills & abilities scores will help us to explore and identify different ways to reshape your career direction.
This simple graph shows how you have scored on each of these skills and abilities. The graph on the top will
show the average score of your overall skills and abilities.

Overall Skills and Abilities

G O 724- Good

e

NUMERICAL ABILITY

* Your numerical skills are excellent.
+ Numeracy involves an understanding of numerical data and Numbers.

+ Being competent and confident while working with numbers is a skill, that
holds an advantage in a wide range of career options.

LOGICAL ABILITY

* Your logical skills are good.
* Logical thinking is very important for analytical profiles.

+ Being able to understand and analyze data in different formats is
considered an essential skill in many career options.

VERBAL ABILITY

« Your communication skills are excellent.

* Excellent verbal and written communication helps you to communicate
your message effectively.

D 9810758483 @ Careerforte.in@gmail.com Page 17 of 30




YOUR SKILLS AND ABILITIES

ADMINISTRATIVE AND ORGANIZING SKILLS

* Your organizing & planning skills are average.

* Itincludes general organizing, planning, time management, scheduling,
coordinating resources and meeting deadlines.

SPATIAL & VISUALIZATION ABILITY

* Your visualization skills are average.
* This skill allows you to explore, analyze, and create visual solutions.
* It is important in many academic and professional career fields.

LEADERSHIP & DECISION MAKING SKILLS

* Your leadership & decision-making skills are good.

* Itincludes strategic thinking, planning, people management, change
management, communication, persuasion and influencing.

+ These skills allow you to make decisions quickly, adapt to changing
scenarios and respond to opportunities promptly.
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YOUR SKILLS AND ABILITIES

SOCIAL & CO-OPERATION SKILLS

* Your social and cooperation skills are good.

+ Social skills are important because they help you build, maintain and
grow relationships with others.

« This skill is beneficial in the service industry and social causes.

MECHANICAL ABILITIES

+ The score indicates that your mechanical ability is low.

30% * This section evaluates your basic mechanical understanding and
mechanical knowledge.

« This skill is required for many career options like engineering and
mechanical services.
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YOUR CAREER CLUSTERS

Career Clusters are groups of similar occupations and industries that require similar skills. It provides a career
road map for pursuing further education and career opportunities. They help you connect your Education with
your Career Planning. Career Cluster helps you narrow down your occupation choices based on your
assessment responses. Results show which Career Clusters would be best to explore. A simple graph report
shows how you have scored on each of the Career Clusters.

Accounts and Finance 93%

Business Management 91%

Information Technology [79%

Legal Services 74%

Science, Maths and Engineering 71%

Marketing & Advertising 69%

Bio Science and Research 68%

Government Services 65%

Manufacturing 63%

Logistics and Transportation 59%

Architecture and Construction 55%

Health Science 52%

Hospitality and Tourism 50%

44%

Education and Training

41%

Public Safety and Security

38%

Sports & Physical Activities

Human Service 34%

32%

Agriculture

Media and Communication 28%

Arts & Language Arts 20%

o

10 20 30 40 50 60 70 80 90 100 110
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YOUR SELECTED 4 CAREER CLUSTERS

ACCOUNTS AND FINANCE

+ Finance and Accounts professionals keep track of money.
* You might work in financial planning, banking, or insurance.

* You could maintain financial records or give advice to business
executives on how to operate their business.

BUSINESS MANAGEMENT

+ Business administrative professionals give the support needed to make a
business run.

* You will provide the overall direction for a company or department.

* ltincludes planning, organizing, directing and evaluating business
functions.

« Career opportunities are available in every sector of the economy.

INFORMATION TECHNOLOGY

+ Information technology professionals work with Computer hardware,
software or network systems.

* You might design new computer equipment or work on a new computer
game.

+ Some professionals provide support and manage software or hardware.

* You might Write, update, and maintain computer programs or software
packages
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YOUR SELECTED 4 CAREER CLUSTERS

LEGAL SERVICES

+ Legal services professionals work on Planning, managing, and providing
legal support.

« It includes interpret laws, rulings and regulations for individuals and
businesses.

+ ltincludes investigation of cases and represent clients in court or before
government agencies.

* Present evidence to defend clients or prosecute defendants in criminal or
civil litigation.
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TOP SUBJECTS RECOMMENDATIONS FOR YOU

. -

Commerce

Science-Maths

Accountancy
Economics

Business Studies

Entreprenuership _ 50
Business Maths [ ENGTNGNG -
Computer science _ 35
Physical education I 5
Legal Studies [ N NG s
Psychology _ 20
Home science [ NN 15

0 10 20 30 40 50 60

Optional Subjects

Maths
Physics
Chemistry

Bio technology | EEEEEEEEE o
Computer science K5
Physical education I 55
Biology _ 25
Engineering drawing I -
Economics | NG -0
Home science | NN 15

0 10 20 30 40 50 60

Optional Subjects
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TOP SUBJECTS RECOMMENDATIONS FOR YOU

3 Biology
Physics
Chemistry

vaths | G, -

Physical education [ GG ::

Computer science _ 35
Psychology _ 20

Economics | N NN -
Home science _ 15

0 10 20 30 40

Science-Bio

Optional Subjects

4. r m ‘ Language Arts
z History

Maths - | -
Physical education _ 35
Legal studies I s
Psychology I o0
Economics [ NNGNGINGEGGN -0
Home science [ NG -
Media studies [ RN -

0 10 20 30 40

49.52%

Humanities
Optional Subjects
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AARNA THAKARE
YOUR CAREER PATHS
Recommendations for you
Career Paths Psy. Analysis Skill and Abilities Comment
Business Financial Management - Accounts and
Finance Very High:100 High:76
- Top Choice
Financial Analyst, Fraud Examiners Analysis, Risk
Analyst
Business Financial Management - Business Very High:100 High:76
Management _ . Top Choice
Financial Analyst, Financial Managers _,‘ _QI
Project Management - Business Management Very High:100 High:76 )
; . . . Top Choice
Project Managers, Project lead _’\ _’.
International Business - Business Management Very High:100 High:76 .
Foreign Trade Manager, Import and Export _“ _6' Top Choice
Management Al b
Entrepfe.neurshlp & Management - Marketing & Very High:98 High:78
Advertising . . Top Choice
i G e G
Entrepreneur, Business head ,‘ !‘
Financial Analyst - Accounts and Finance Very High:96 High:77 )
. . . Top Choice
Equity research analyst, Investment Analyst G e G e
Business Analytics - Business Management Very High:95 High:76
. . . . Top Choice
Business Data Analyst, Marketing Research Gl G e
F!nanclal & Investment Planning - Accounts and Very High:95 High:76
Finance = . Top Choice
Investment Banker, Financial Planner, Advisor _,I _,I
Business Management & Operations - Business Very High:04 High:76
Management . . Top Choice
; - G e G
Operations Manager, Administrator, Customer Support ,| !I
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YOUR CAREER PATHS

Recommendations for you

Career Paths Psy. Analysis Skill and Abilities Comment
F!nanclal Risk Management - Accounts and Very High:94 High:77
10 |Finance _ Top Choice
Financial risk analyst, Credit risk analysis
Genetics - Bio Science and Research Very High:90 Very High:87
n . . . . = Top Choice
Genetics Professor, Genetic Research Associate _’w _’\
Statistics - Science, Maths and Engineering Very High:90 High:77 )
12 oo Lo . . Top Choice
Statistician, Data analyst,Data scientist _,\ _,|
Cost Accountant - Accounts and Finance Very High:88 High:77 )
13 - - Top Choice
Cost Accountant, Cost Consultant _!) _,|
Spo.rt.s.Admmlstratlve Services - Sports & Physical Very High:87 High:76
14 Activities . . Top Choice
I G e Gl e
Sports event Manager, Club Administrative Manager QI ,'
Construction I?rOject Management - Architecture Very High:85 Average:56
15 | and Construction . e Good Choice
Project Manager, Construction Manager, _" (_;‘
Bioinformatics - Bio Science and Research Very High:83 Very High:90 )
16 _— - Top Choice
Bio-statisticians, Bio-metrics _!\ _,|
Big data and Analytics -IT - Information Very High:83 High:77
17 | Technology . . Top Choice
Big data engineer, Data architect _,‘ _,'
Clinical research - Bio Science and Research Very High:81 Very High:80 )
18 . . . Top Choice
Clinical researcher, pharma research _,\ _,\
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YOUR CAREER PATHS

Recommendations for you

Career Paths Psy. Analysis Skill and Abilities Comment
B'ankmg and Related Services - Accounts and Very High:80
19 Finance . Top Choice
, —— L ()
Banking Manager, Financial Manager, Tellers L)
Human Resources - Business Management Very High:80 Very High:84
20 . . . . Top Choice
HR Manager, Recruiter, Trainer G o G o
Business Analyst IT - Information Technology Very High:80 Very High:84 '
2 Business Analyst, Business Intelligence, Operational _6' _6' Top Choice
Analysts, v/ v/
Industrial Management - Manufacturing Very High:78 High:69 .
22 | Production Manager, Quality manager, Inventory praaao praaaO Top Choice
Manager = \
Retail Management - Business Management Very High:77 High:76
23 . . . Top Choice
Retail Manager, Brand Manager,Warehouse Manager G ¢ L )
Government Econ.omlc Services (IES) - Very High:76 Very High:81
24 Government Services . . Top Choice
Ministry of Finance, Niti Ayog _,‘ _, |
Chartered Accountant - Accounts and Finance High:73 High:77 )
25 . . . Good Choice
Accountant, Auditor G e G ¢
Company Secretary - Accounts and Finance High:73 High:76 )
26 . . . Good Choice
Company Secretory, Compliance manager G o L Q)
Company Secretary - Legal Services High:73 High:76 )
27 . . . Good Choice
Company Secretory, Compliance manager G o L Q)
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YOUR CAREER PATHS

Recommendations for you

Career Paths Psy. Analysis Skill and Abilities Comment
Medical Data Management - Health Science High:71 )
28 . A - — Good Choice
Medical Transcription , Clinical Data Manager, _’w
Marketing - Marketing & Advertising High:71 Very High:84 )
29 . . — = Good Choice
Marketing Manager, Product marketing _’\ _,|
Legal Services - Legal Services High:70 High:76 )
30 . . . Good Choice
Advocate, Corporate Lawyer, Legal Adviser _’\ _,|
Bus!ness Management Information Technology - High:68 Very High:81
31 Business Management . . Good Choice
Business Analyst, System Admin -,‘ _,‘
o g:evrl‘liﬁ:?lmstratlve Services - Government High:67 High:77 N
. . ood Choice
IAS Officer,IFS Officer other Administrative services _,‘ _,'
Digital Marketing - Marketing & Advertising High:66 High:78 )
33 A . - - — —~ Good Choice
Digital Marketing Specialist, SEO Specialist -,| _,‘
Actuarial Science - Accounts and Finance High:65 High:77
34 . . Good Choice
Actuaries, Insurance Claims Clerks, Underwriters -,| _,.
Programming and Software Development -
Information Technolo High:63 Very High:90
35 9y . . s . Good Choice
Software Programmer, Team Leader , Product G e G ¢
Manager
BPO - Business Management High:63 High:68
36 . . . . Good Choice
Call center, Technical Support, Customer Service _’\ —,|
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YOUR CAREER PATHS

Recommendations for you

Career Paths Psy. Analysis Skill and Abilities Comment
Commerce with Information Technology - High:63
37 | Accounts and Finance ~ Good Choice
Software engineer,Coder, Programmer
Geographic Infprmaflon Systems (GIS) - Science, High:62 Very High:81
38 Maths and Engineering . . Good Choice
GIS Expert -Techinical, Remote sensing -,‘ _,‘
Agri Business Management - Agriculture High:62 High:76
39 . . ) . . Good Choice
Agriculture Sales & Marketing Officer G e L )
Professional Sales - Marketing & Advertising High:62 Very High:87
40 . . Good Choice
Sales Executive, Sales Head, BDM G e G e
Project Management -IT - Information Technology High:61 Very High:88 )
41 ; . . . Good Choice
Project Managers, Project lead L ) G ¢
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OUR CAREER ASSESSMENT IS BASED ON THE CONCEPT OF CORRELATION THEORY
AND VARIOUS PSYCHOMETRIC AND STATISTICAL MODELS.

Career Personality Sensing + Thinking + Judging + Extrovert

Career Interest Enterprising + Investigative + Conventional

Continuous Learning + High Paced Environment + Structured work

Career Motivator .
environment

Read & Write Learning + Auditory learning + Visual Learning +
Kinesthetic Learning

Learning Style

Numerical Ability[100%] +Logical Ability[80%] +Verbal Ability[100%]

Administrative and Organizing Skills|50%] +Spatial & Visualization

2lBOLUINES Ability[60%] +Leadership & Decision making skills[73%]

Social & Co-operation Skills[80%] +Mechanical Abilities[30%] +

Business Management+Accounts and Finance+Information
Selected Clusters .
Technology+Legal Services
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